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Assistant Clinical Professor in Early Childhood Education 
 

The Department of Human Development and Quantitative Methodology (HDQM) in the 

College of Education at the University of Maryland, College Park, is seeking applications 

for a full-time, non-tenure track, faculty position in their Early Childhood 

General/Special Education program to start August 2023.  

 

Background on Early Childhood/Early Childhood Special Education: 

The Bachelor of Science Degree in Early Childhood (Pre-K-3rd) & Early Childhood Special 

Education (birth through age 8) (EC/ECSE) is an intensive, cross-departmental 

(Departments of Counseling, Higher Education and Special Education and Human 

Development and Quantitative Methodology) teacher education program for individuals 

who are interested in teaching young children with and without disabilities. The mission 

of the Early Childhood/Early Childhood Special Education program is to prepare 

knowledgeable and skilled teachers who utilize theory, research and pedagogy, to 

respectfully and responsively teach and positively affect the lives of children, with and 

without disabilities, who are diverse in culture and socioeconomic status. 

The UMD EC/ECSE program is evidence-based, building on the research emanating from 

its two sponsoring departments, on development, learning, pedagogy, and disabilities. In 

addition to the growing numbers of young children with recognized disabilities, a unique 

focus of the program is an emphasis on preparing teachers to work with young children 

who are culturally and linguistically diverse and at environmental risk due to poverty, 

immigrant status, and other contextual factors. Such factors add an additional set of 

challenges to narrowing the achievement gap among young children. The EC/ECSE 

program has approximately 100 students (sophomores through seniors) who complete 

five semesters of field placements, in addition to standards-based coursework.  

Qualifications for the Assistant Clinical Professor position: 

An earned doctorate in early childhood education, human development, psychology, or 

related fields, along with three or more years of experience working with diverse groups 

of children and evidence of excellent teaching for two or more semesters in a university 

setting. Candidates should also demonstrate evidence of the ability to multitask and work 
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with an array of stakeholders, have demonstrated evidence of a commitment to diversity, 

equity and inclusion, as well as excellent written and oral communication skills.  

 

In addition, candidates should demonstrate exceptional teaching skills at the 

undergraduate level, a high level of organizational skills, a record of collaboration, and a 

strong knowledge of early childhood education. Candidates with demonstrated teaching 

experience at the early childhood level (birth to third grade in special education and/or 

PreK to third grade in inclusive classrooms) and teaching experience in a public school are 

preferred as the vast majority of program graduates go on to teach in public schools. 

 

Position expectations: 

The successful candidate will be expected to: (1) have direct and ongoing communication 

with the director of the EC/ECSE program and EC/ECSE program faculty; (2) have 

administrative oversight of the program admissions processes, EC/ECSE course 

scheduling and coverage, and school-based partnerships; (3) teach in the EC/ECSE 

program; (4) participate in college level educator preparation activities and the program 

approval processes; (5) scholarship activities will be commensurate with the appointment 

and promotion guidelines for Assistant Clinical Professors, and include program 

evaluation and applied research work with partner schools.  

 

Application process: 

For fullest consideration, applicants should submit the following materials electronically 

via the University of Maryland Jobs Portal for position number 128078 no later than 

March 12, 2023.  (1) Resume; (2) cover letter summarizing qualifications; (3) curriculum 

vitae; (4) evidence of teaching experience (examples: teaching philosophy and student 

evaluations); (5) two writing samples; (6) list of references (no emails will be sent from 

the system); (7) personal statement; and (8) DEI (diversity, equity and inclusion) 

statement.  

 

For additional questions, please contact the search committee chair: 

 

Dr. Christy Tirrell-Corbin 

 Email: ecepds@umd.edu  

 

The University of Maryland is an Affirmative Action/Equal Opportunity employer. 

Applications by women and minorities are strongly encouraged. 
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